
 
 

Remuneration for road transport sector drivers (Freight transport) 

Estonia https://www.ti.ee/en/foreign-worker/posted-workers-and-rental-workers/specific-rules-posting-drivers  
For truck drivers general minimum wage is applicable.  
As of 1 January 2022, the minimum hourly wage is EUR 3,86  and the monthly minimum wage for full-time employment EUR 654 (gross).  
Other types of wages  
In addition to the minimum wage, the posted truck drivers must also be guaranteed the payment of other types of wages, which are mandatory 
under Estonian law. Such types of wages are:  
Wages for overtime work  
Paid free time or upon agreement 1.5 times the wages  
Wages for work performed on a public holiday  
2 times the wages or upon agreement additional paid free time  
Wages for night-time work  
1,25 times the wages or upon agreement additional paid free time  
It may be agreed that the wages include remuneration for working at night-time (except if the employee is paid the minimum wage)  
Wages upon failure to provide work    
Employee’s average wage   
Wages upon impediment to work  
Employee’s average wage  
  
Contact details:  
The Labour Inspectorate  
Mäealuse 2/3, 12618 Tallinn   
T.: (+372) 640 6000  
E-mail: ti@ti.ee  
 
Information updated: 2 May 2022 

 
Disclaimer:  
The information in this table is provided solely for general guidance purposes about the different remuneration schemes applicable in the Member States on posting of transport 
sector drivers. This document is an ELA working document to support its stakeholders with the collection of relevant information in this area. It is shared with ELA stakeholders as a 
practical tool for their use.    
 
The present compilation has no legal value but is of informative nature only. The information is provided without any guarantees, conditions or warranties as to its completeness or 
accuracy and ELA accepts no responsibility or liability whatsoever with regard to the information in this table nor can ELA be held responsible for any use which may be made of the 
information contained therein.  
 
This information is: 
•of a general nature only and is not intended to address the specific circumstances of any particular individual or entity;  
•not necessarily comprehensive, complete, accurate or up to date; 
•sometimes linked to external sites over which ELA has no control and for which ELA assumes no responsibility; 
•not professional or legal advice.  
 
For information please contact the competent national authorities and social partners. 
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